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11. Summary of the new finding of the thesis:

The female/ male ratio in Communist Party leadership and authorities at the provincial, district and commune levels in Tuyen Quang from 2005 to 2013 were higher than the national average ones in the same period. Many heads and deputy heads of provincial departments and agencies were women. However, men prevailed at the top positions in the Communist Party and district and provincial authorities. At the commune level, few women occupied leadership and managerial positions which included predominantly those of the Fatherland Front and mass organizations. Most women held deputy positions in the Communist Party and authorities. Worse still, some remote and disadvantaged communes had no female leaders but chairpersons of their Women's Unions only. 

In contrast to those who worked in economically difficult, remote or ethnic minority areas, female officials and public servants working in the locations with socioeconomic advantages often had more training opportunities. Therefore, they were more likely to receive training support and be appointed to higher positions.  

- The implementation of the gender equity policy was the most important requisite for the promotion of female officials and public servants, including:

+ Leadership development and appointment planning: Tuyen Quang  made staff master-plan before appointing people to leadership positions. Generally, more men than women were selected to be candidates for leadership. This was partly because not many female officers and public servants met the selection criteria (i.e. professional qualifications, political qualification, public management and leadership skills, and others). However, the rate for candidates being appointed was higher in women than in men because once women had been selected, they always strove consciously, demonstrated a higher sense of responsibilities at work, cultivated morality and good lifestyle and gained trust from their colleagues and support from their supervisors for promotion.

+ Training: The capacity and skill improvement training for female officials and public servants was limited. To improve promotion opportunities, women should be trained in professional expertise, political theory, public administration and leadership and presentation skills.

- Another requisite for promotion was that women needed to consciously develop their ethics and good lifestyle, care for and support their colleagues, develop a good reputation and acquire support from their colleagues and supervisors. Furthermore, women should have a strong political stand, use their ability to create and orient, and fulfill their assigned tasks.

- Family living conditions strongly influenced women’s promotion. Women might not have to be the key actors in earning their living if all families members shared their responsibilites for economic development. As a result, they were allowed to spend more time and money for their higher study and training for capacity and personality improvement. Women from wealthy families found it easier to help their workmates, expand personal and work relationships and thus acquire more social capital than those from poor families.


- Gender stereotypes still existed and negatively affected the advancement of women in society. Many people had not yet appreciated women’s efforts and ability. Many women tended to be satisfied with their present situation and were not confident to accept the leading and management positions. Besides, many women were occupied with housework and family care so they had limited time for their work and public life. Good communication and implementation of the gender equity policy would help the community to develop unbiased perceptions of women’s ability and capacity and to enable women to strive for advancement. In parallel, another requisite for promotion was that women themselves should be confident and make efforts.


12. Pratical applicability, if any

Firstly, the study in Tuyen Quang highlights that to promote women, the Communist Party and authorities should (1) organize and implement the gender equity policy well; (2) support women to participate public recruitment and inter-agency/ unit staff transfer; (3) support women to fully participate in training to improve their expertise, political understanding and skills, public administration, and leadership and presentation skill; (4) select women for leadership and managerial planning and consider them for appointment if women meet all criteria for respective positions. If the above requirements are met, there will be more women in the Communist Party and authorities and more women holding leadership positions, including principal ones at the provincial and district levels.

Secondly, the aspirations of many people, including many women are to be in a higher position, have better jobs, higher incomes and better quality of material and spiritual life (i.e. being upwards socially or vertical social mobility). The research maps out a feasible plan to achieve these goals for female officials and public servants, i.e. they should regularly and consciously improve their morality and good lifestyle; develop the ability to create and orient to fulfill their agency/unit tasks; care for and support other workmates, develop a good reputation, acquire support from colleagues and supervisors, and in doing so, have more chances of success. If women perceive well and strive consciously to implement this plan, the chances of success will come to them.

Thirdly, the study identifies emotional and material support from family members, i.e. sharing house chores and economic responsibilities to be a requisite for women’s promotion. If they are aware and implement these well, their women will have more chances to advance.

 Fourthly, the study points out that gender stereotypes exist and is one of the factors that hinder the advancement of women in society. To eliminate gender stereotypes and facilitate women's advancement, every society member needs to gradually abandon the negative stereotypes against women, correctly appreciate each person’s ability and capacity. By doing so, will women be better supported and facilitated to apply their strengths and contribute to society.

In summary, for women to be promoted, the Communist Party and authorities should coordinate well in implementing the policy on gender equality. Every woman herself should make genuine efforts to cultivate to gain social recognition. Members of the family and society should abandon gender prejudices, be aware of women's capacities and empower them in their careers.

13. Further Research Directions 
- Assessment of the awareness of ethnic minority women residing in especially disadvantageous communes about women's political participation.

- Measures to enhance women’s participation in movements and campaigns launched by the Women’s Union.
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